
Over the next six weeks business should prepare 
for Payday Super. This fact sheet will help you 
prepare by setting out a pathway to follow. 
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Understanding 
the impact of 
Payday Super

Understanding the 
new requirements

	▶ Learn what Payday Super is and understand the 
challenges and benefits.

	▶ Identify what is changing. 
	▶ Seek further information.

	▶ Review current arrangements.
	▶ Identify what needs to change for your business.
	▶ Identify broadly which payments are included or excluded.
	▶ Review previous compliance history.

	▶ Review cash flow and start planning for more  
frequent payments.

	▶ Review and document how staff are remunerated.
	▶ Review and update payroll governance and  

business processes.

	▶ Secure software updates.
	▶ Understand what is ‘qualifying earnings’ i.e.  

what is subject to super guarantee contribution.

	▶ Confirm software is ready.
	▶ Check in on staff education.
	▶ Ensure you are no longer using the Small Business 

Superannuation Clearing House.
	▶ Payday Super Starts 1 July.

	▶ Confirm what needs to change.
	▶ Set your transition start date.
	▶ Establish responsibilities.
	▶ Seek support from trusted professionals.



This resource has been funded by the Australian Government Department of Employment and Workplace Relations through the Productivity, Education and Training Fund grant program.

Where to find more information
Payday Super | Australian Taxation Office

Overview of the change

What is Payday Super
Payday Super is the term given to the new way employers will be required to pay their employees’ 
compulsory superannuation from 1 July 2026. Payday Super aligns the payment of compulsory  
Super Guarantee (SG) contributions with the payment of salary or wages.

Timing 
As the name suggests, payment of super will need to be on payday. 

Penalties (known as super guarantee charge or SGC) will apply if super is not received by an employees’ 
super fund within 7 business days of each payday as the rules focus on when SG contributions are able 
to be allocated to an employee’s superannuation fund, rather than when the SG contributions leave the 
employer’s bank account.

Key differences between current system and Payday Super
Up to 30 June 2026 From 1 July 2026

	2 SG must be received by a super fund  
within 28 days of the end of the quarter.

	2 Salary and wages or super liability is reported 
through Single Touch Payroll (STP).

	2 SGC is self-assessed and is not tax deductible.

	2 Super funds have 20 business days to allocate 
or return contributions Salary and wages or 
super liability is reported through  
Single Touch Payroll (STP).

	3 SG must generally be paid on payday  
and received by the super fund within  
7 business days.

	3 Both salary and wages, and the super 
liability are reported through STP.

	3 SGC is assessed by the ATO and  
is tax deductible.

	3 Super funds have 3 business days to  
allocate or return contributions.

Understanding the  
new requirements

Week 1

The challenges and benefit
Challenges

	▶ Tighter cash flow – SG must be paid  
more frequently.

	▶ Higher risk of errors – more due dates  
mean more chance of errors.

	▶ No transition period for small businesses –  
the new rules apply to all employers from  
1 July 2026.

	▶ Small Business Superannuation  
Clearing House (SBSCH) will be closed.

Benefits
	▶ Penalties for getting it wrong are smaller 

and therefore more manageable.

	▶ Earlier detection of shortfalls allow issues 
to be fixed before they escalate.

	▶ Tax deductions will be available for late 
contributions and the SGC, reducing the 
overall cost impact.

https://www.ato.gov.au/businesses-and-organisations/super-for-employers/payday-super

