
Over the next six weeks business should prepare 
for Payday Super. This fact sheet will help you 
prepare by setting out a pathway to follow. 

	▶ Learn what Payday Super is and understand the 
challenges and benefits.

	▶ Identify what is changing. 
	▶ Seek further information.

	▶ Review current arrangements.
	▶ Identify what needs to change for your business.
	▶ Identify broadly which payments are included or excluded.
	▶ Review previous compliance history.

	▶ Review cash flow and start planning for more  
frequent payments.

	▶ Review and document how staff are remunerated.
	▶ Review and update payroll governance and  

business processes.

Payday Super Timeline

Week 6 Lock in your plans

Week 1 Understanding the 
new requirements

Week 2
Understanding 
the impact of 
Payday Super

Plan your transitionWeek 3

Prepare your 
business | Part 1Week 4

Prepare your 
business | Part 2Week 5

	▶ Secure software updates.
	▶ Understand what is ‘qualifying earnings’ i.e.  

what is subject to super guarantee contribution.

	▶ Confirm software is ready.
	▶ Check in on staff education.
	▶ Ensure you are no longer using the Small Business 

Superannuation Clearing House.
	▶ Payday Super Starts 1 July.

	▶ Confirm what needs to change.
	▶ Set your transition start date.
	▶ Establish responsibilities.
	▶ Seek support from trusted professionals.
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Further Resources
Payday Super | Australian Taxation Office  /  Employer Guide

Finalisation

Confirm software is ready
Verify:

	▶ Timeframe can be met.

	▶ Approval process works.

	▶ Contractor super can be processed on the day invoices are paid.

	▶ Any system glitches have been identified and resolved.

Final check on payroll governance and business processes
	▶ All updated processes are documented and accessible.

	▶ Roles and responsibilities are confirmed and understood.

Check in on staff education
	▶ Ensure staff understand the new requirements.

	▶ Complete follow‑up training if needed.

Ensure you are no longer using the SBSCH
	▶ Download any data you need – it will not be available after 30 June.

	▶ SBSCH closes 30 June 2026.

Lock in your plansWeek 6

Payday Super Starts 1 July

Ensure all relevant 
staff understand  
their obligations  

from Day 1

Understand and plan 
for the ordering of 
July 2026 payments

Have voluntary 
disclosure procedures 
in place if issues arise

https://www.ato.gov.au/businesses-and-organisations/super-for-employers/payday-super

